Figure 3. Theory of change for the systematic review of PowerBiodiv
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A power sensitive stakeholder participation
process

*  Reflection on the dominants narratives (e. g. patriarchy, structural racism and white supremacy, capitalism and colonialism-imperialism)
* Identification of privileged group and marginalized one

Process design

*Co-constructed
sinclusive : gender,
language, Education
Include voice preparation
*Shared problematic that is
meaningful for everyone
*Necessary ressources
included (time, money,
knowledge)

Process

implementation

*Strategic
*Marginalized voice are
being heard

*Engagement of everyone
to fully participate (high
level of collaboration)

* Adaptative process : while
staying focus on the
problematic, possibility of
changes if they are
accepted by all.

*Agreements that give more
right and/or recognition to
marginalized group

*Marginalized voice
influence the outcomes

*Decision that support
collective action

*Development of a common

vision

*More power aware and
effective participation in
conservation based on best
practice

*With marginalized and
beyond-human voices
heard and influencing

*In order to achieve more,

better restored, healthy

biodiversity




